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ADDING DIVERSITY TO YOUR 
ATHLETICS DEPARTMENT
I was born in 1967, more than a decade after the
landmark Supreme Court decision Brown v. Board of
Education that desegregated American schools. As a
descendent of an Italian immigrant and a Latino
mother, I know full well the value of diversity in life
and academic experience.

I’m proud of the progress our country has made in
terms of racial equality, especially in athletics. I vividly
remember when African-Americans broke the color
barrier in 1989 when Art Shell was named head coach
of the Oakland Raiders. Since then, 16 more African-American head
coaches have earned jobs in the NFL. In 2005, Ozzie Guillen became
the first Latino manager in major league history. 

More recently in college athletics, there were six new African-
American head football coaches hired at FBS schools bringing the
number of minority coaches to 15, which represents the highest
number for FBS schools.

There is more work to be done, however. A study published last spring
by a researcher at the University of Central Florida showed that while
minorities are well represented among our student-athletes and coaches,
more progress could be made to diversify college athletics at the
administrative level.

Here are just a few of the findings. All 11 of the FBS conference
commissioners and all 30 Division I conference commissioners are white.
At the Division I level, 89 percent of athletics directors are white. Did you
know that there are no Asian ADs in Division I, or that there are no
Latino ADs in Division III? Also, the percentage of minority associate and
assistant ADs has declined in all three divisions since 2008.

There are other eyebrow-raising statistics that foreshadow future
challenges to diversity at the administrative level. I played baseball at
New Mexico State and we had a very diverse roster of Hispanic and
African-American players. The UCF study reported that a whopping 83
percent of current Division I baseball players are white. Additionally,
only 31 percent of men’s basketball players are white.

Figuring out the cause-and-effect that produced any of these statistics
would be a complex task, well beyond the resources of a humble AD!
What I CAN tell you are some things we have done historically and are
presently doing at Southern Illinois University (SIU) to increase our
diversity at the administrative level. 

SIU is located in Carbondale, Ill., a small city of 25,000 that lies two
hours from St. Louis, our nearest metropolitan neighbor. When I arrived
on campus more than five years ago, the foundation of diversity was
already in place. For example, we had an African-American track & field
head coach and the only African-American men’s basketball head coach
in our conference.

In fact, our athletics department was a leader in racial integration during
the 20th century. Men’s teams were integrated in the early 1930s. The

most significant progress was made during the 1950s. It began when
future civil rights leader Dick Gregory not only starred on the track team
but made inroads toward equality on campus and in the community.

In 1955, Donald Boydston was named director of athletics, and he
personally recruited African-American players such as Walt Frazier, Joe
C. Meriweather and Carver Shannon, who went on to have outstanding
pro careers. Bill Norwood became the school’s first black quarterback in
1956, and he later became the first black pilot for United Airlines as well
as Chairman of the Board of Trustees at SIU. Many of Boydston’s African-
American recruits stayed in Carbondale, working as faculty and staff
members at the University — guys like Seymour Bryson, Harvey Welch,
James Rosser (current president of California State University, Los
Angeles) and Harold Bardo, who still serves as our department’s Faculty
Athletic Representative. Southern Illinois also hired the first Division I
African-American AD when Gayle Sayers was named in 1976. 

One thing I noticed after becoming AD in 2005, however, was an
opportunity to increase diversity among our senior staff. This is where
networking, as well as membership in an organization like MOAA is
particularly useful for an athletics director.

Shortly after, I became the Associate AD for External Operations at the
University of Missouri in 1998, I met Brad Taylor, who was a graduate
assistant in our women’s basketball office. After Mizzou, Brad moved on
to Ball State and later transitioned into an administration position with
the Colonial Athletic Association. Brad would send me personal notes
about every six months to keep in touch and provide career updates.
When I got the job at SIU and saw we had no African-Americans on the
senior staff, it was an easy call to reach out to Brad, someone I respected
and trusted. Not only did we hire a great person, but now our staff more
reflects the diversity of our student-athlete and campus population. The
hiring also was important to our campus leadership, including those
former student-athletes from the 1950s who I mentioned earlier, and
who are still members of the University faculty and staff.

I should also emphasize the importance of our MOAA Symposium and
the NACDA Convention as a whole, which can be an invaluable tool in
the recruitment of future employees. For example, during the
Symposium a few years ago, I had met Temeka Samuels from Bradley
University, who was an assistant in their ticket office. Just being around
her for 30 minutes at the MOAA reception, I noticed that she seemed to
know everyone at the event, and I came away with the thought that if
there was ever an open position in our ticket office, she would be an
excellent candidate. Lo and behold, she became our new Coordinator of
Ticket Operations last summer. 

We’ve also recognized that it can be difficult to get a foot in the door in
this profession, so we’ve partnered with the University’s Office of
Diversity to create a minority internship in athletics. 

In summary, I’m proud to be a member of MOAA, would strongly
encourage membership in our organization and look forward to
assisting the membership in all of its important endeavors.

Mario Moccia is the director of athletics at Southern Illinois and
MOAA’s treasurer.M
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